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OPINION

STATE, BUSINESS AND SOCIETY MUST SOLVE UNEMPLOYMENT

CRISIS

Youth joblessnessis a crisisthat affectsus all and there are focusedoptions available, writes Lerato Lehoko
In

his state of the nation address President

Cyril Ramaphosa afﬁrmed government's
commitment to solving South Africa's massive
youth employment crisis.
He said that "our young people need to be
given a real head start in the world of work",

meaning we need to break the barriers that
prevent them from ﬁnding a ﬁrst job.
It is the shared responsibility of business,
government and society to change the startling
statisticsthat give us one of the highest youth
unemployment rates in the world.
Two out of every three young people are
unemployed; only four out of a 100 school leavers
ﬁnish university;

and more than 40% of this

generation will not work in their lifetime.
Throwing more money at the problem is not
working.

Last year the public and private sector spent a
combined R200 billion on education, training and

skills development.
The results of this spending do not translate
into young people being job ready or successfully
entering the labour market.
We need new pathways to support the "learning
to earning" transition of young South Africans.
There are certain jobs where demand for scarce
skills is high and where this is possible.
For example, we need solutions to grow the
numbers of coders, data analysts, data scientists

and software developers so that they can enter
the job market at a fraction of the time and cost
it now takes our universities to deliver these skills.
It also makes sense to work with industry and
build new qualiﬁcations for installation, repair and
maintenance jobs, in which assistant artisans can

be deployed to market faster than a full-ﬂedged
artisan.
That high level of skill may not be needed and
jobs for assistantsare in high demand.

Bonds4Jobs
Bonds4Jobs, initiated by Harambee Youth

Employment Accelerator and its partners, has
launched a social impact bond to answer exactly
these needs.
We are building a platform that is
demonstrating value for money and developing a
new approach to helping young people to get jobs
that are in demand and growing.
This four-year initiative will ﬁnance innovative,

market-responsive delivery models with multiple
training organisations set to achieve 6 000 high-

value jobs in the digital, technical and services

sectors.
The overriding principle is that training is paid
for based on the predetermined outcome of a real
job, not simply the training itself.
Early adopters from government - including the
National Treasury Jobs Fund and the Gauteng
Provincial Government - have stood alongside
business and the investment community to launch
the establishment phase.
Six thousand jobs is the proof point and builds
the foundation for scale.
We believe this platform can grow quickly to
provide real, pragmatic solutions for a
government budget big on promises and short
on time.
Lehoko is managing director of Harambee Youth
Employment Accelerator/Bonds4Jobs

